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Gig Labors Creative Labors and Entrepreneurs: A Study on the Youth Employment Issues in
Digital Platforms from a Comparative Perspective

............................................................... Wu Yue Chen Hongyu & Lu Yunfeng (1)

Abstract: This article compares and analyzes three forms of platform employment: gig labors creative
labors and entrepreneurs to reveal the potential issues that digital platforms bring to youth employment.
The study finds that although digital platforms can promote youth employment they also bring new
employment inequality issues. That is entrepreneurs receive the most platform support followed by
creative labors and gig labors receive the least. The main reason tor this inequality are twofold. In terms
of technological equality these three forms of employees are empowered and controlled by platform
technology at different levels leading to inequality in career development; in terms of ecological sharing
the three forms of employees are embedded in the platform ecosystem to different extents leading to
inequality in benefit sharing and risk sharing.

Keywords: Digital Platforms  Youth Employment Technological Equality Ecological Sharing

The Role Presentation and Temperament Reshaping of Young Male Professional Dancers

................................................................................. Renjing & Lu Chuntian ( 14)

Abstract: With the transformation of society an increasing number of men are entering the field of
dance. This study analyzes the role presentation and temperament reshaping of young male professional
dancers through in-depth interviews with 12 participants and participatory observations. The findings
reveal that young male dancers exhibit a blend of traditional and modern gender roles. While they adhere
to the gender norm of “male dominance and female submission ” they also challenge the conventional
perception of gender distinctions and yet still retain a gender advantage. In the process of dance
participation they integrate their gender identity with their dancer identity construct a gender expression
characterized by a “fusion of temperaments ” and shape an “androgynous” gender temperament. This
study offers new insights into contemporary diversified male temperaments.

Keywords: Male Dancers Role Presentation Temperament Reshaping

91



