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From Demographic Dividend to Gender Dividend:
Theoretical Thinking on the Broad Social and Economic Effects

from the Perspective of Gender Equality
Zhu Hui, Lu Jiehua

Abstract: The demographic dividend has always been one of the core research topics that academia pays attention
to, but previous studies have ignored the gender structure perspective implicit under the framework of the demographic
dividend. So far, it has not been able to fully consider the potential broad social and economic effects from the perspec-
tive of gender equality. Theoretically, the transition from the demographic dividend to the gender dividend requires not
only the integration and expansion of relevant concepts in economics, demography, sociology, and feminism, but also
full consideration should be given to the analytical framework of plural theories that support the gender dividend. In
sum, the broad social and economic effect of gender dividend refers to the comprehensive effect of gender dividend in
the social, economic, political, cultural and environmental fields, etc., among which, each effect presents the specific
manifestations with rich connotations and diverse aspects. Therefore, further explorations on the theoretical achieve-
ments from the demographic dividend to the gender dividend studies, as well as the realistic path to achieve the broad so-
cial and economic effects of the gender dividend, are not only an important objective for theorists, but also represent a
significant realistic requirement.

Keywords: Demographic Dividend; Gender Dividend; Broad Social and Economic Effects; Gender Equality
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