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and practices, or threats thereof, whether a single occurrence or repeated, that aim at, result in, or are likely to result in physical,

psychological, sexual or economic harm, and includes gender-based violence and harassment.
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RERE:A

Gender Temperament and Anti—Sexual Harassment
TONG Xin

Abstract: The latest changes in the world of work have fundamentally transformed the development direction of
anti-sexual harassment in the workplace. The International Labour Convention on the Elimination of Violence and
Harassmentinthe World of Work(No.109) put forward the concept of the world of work ,which placed workplace—related
sexual harassment and violence against the background of globalization, information revolution and precarious
conditions in the workplace. Taking the history of anti—sexual harassment in the US as an example, the dissertation
makes an analysis of the improvement of gender awareness and the challenges generated from gender temperament to
the cause of anti—sexual harassment amid the changes of the world of work. It is highly anticipated that the 109th
convention of the International Labour Organization will fundamentally promote the institutional development of
anti—sexual harassment work in China.

Key words: the world of work; gender temperament; sexual harassment



