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On the Transitional Economic Theory and the Reform
of the Chinese State— owned Enterprises
FAN Gang

The transitional economy refers to the economy that isin transition from a planned economy to a market economy. The
relevant theories of the economics of new system and the welfare economics provide new ideas on the reform of the Chinese
state— owned enterprises in transition. The author holds the view that the Chinese state— owned enterprises should adopt a
gradual reform and the govermment should focus its reform on the development of private businesses, which will help im-

prove the existing economic structure and relieve the pressure of reform on our national economy.

On the Division of the Market and the Optimization of Capital and Education
ZHANG Shu—guang  SHI Xian—wen

The pressure for employment is a serious problem in China now and will remain so for a long time. The labor market,
especial the division of this market is an important cause leading to the necessty of optimizing the capital in China. The
over—development of the capital— and technology— intensve industries restrains the need of labor force, which in tum in-
tensifies this pressure. The division of the labor market increases the risk of capital investment in professionals, which also
dampens the investment enthusasm and indirectly leads to the over— development of diploma— oriented education. The es-
tablishment of a unified labor market in China is an important measure in optimizing the capital distribution and education

and the foundation for solving unemployment in China.

Some Reflections on the Coordinative System for Improving the

Relationship between the Cadres and People in the Countryside
of China during the Transitional Period
ZHANG Fu—liang

During the transitional period the Paity and the Government have established a coordinative system for improving the
telationship between the cadres and people in the countiyside of China. In the process of the dramatic social changes this
coordinative system functions less effectively than before because of the following factors; fewer carriers weaker functions,
higher costs and the poor cadres and system. In order to bring this system into full play, we should improve its camiers the
training of cadres at the basic level in the countiy sde, its sewvice functions and efficiency, and carty out the strategy of un-

ning the country according to law.

The Composition of the Unemployed and Social Stability in China
QIU Ze—qi

This paper falls into three paits. The first part gives a genera evaluation of the unemployment pressure in China
though a quantitative analysis, the second part analyzes their social characteristics and changes, and the third part discuss-
es the social demands of the unemployed with different social characteristics and their possible influence on the mechanism

of sodial stability.



