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A Research on the House Property Regulation
and Control Policy in Shanghai

YANG Ji-bo

Abstract: This paper has analyzed the governmental regulation and control of house property from 2003 to 2005. The
governmental policy is timely and effective in Shanghai. The house price is steady through the macro-adjustment. But
there are some negative sides in adjustment policies.. In this paper, a series of suggestions about house property regulation
are brought forward.

Key words: house property policy; macro-adjustment; suggestion and measure
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Dual Institutional Logic and Development of Non—-profit Organization:

An Explanation from New institutionalism

DENG Suo

Abstract; This article discusses the character of institutional environment and its influences on non-profit organization.
Concepts of institutional logic and legitimacy from new institutionalism are integrated to provide framework to explain the
organizational phenomenon in the process of social transformation in China. The author identifies two conflicting
institutional logics ——market —management logic and social service logic which constitutes legitimacy constraint for focal
organization. Non-profit organizational structure and service provision tend to departure from their substantial goal when
influenced by conflicting institutional requirement. The article proposes that social welfare system of China should be
directed properly for capacity building of non—profit organization.

Key words; Non-profit; organization;

institutional logic;  legitimacy
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