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Transational Capitals and the Emergence of theM iddle Class in China the
H ighest Chinese L abor Force in theM ultinational Corporations
Tong Xin 1

Abstract With the transational cepitals, the segnented labor market in China has been
structured On the basis of Nev L iberal Ideology, the treamendous capital superiority of
multinational comorations has helped highest labor force enter the market and its
£gnentation Post ‘modern cepitalist production pattems have influenced the ocontrol
relationships of the comporative authorities and the highest labor force in the multinational
cormporations in China Under task managament, those at the higher positions have
ovework, and have shown consenting obedience due o the intensity within the intemal
labor market Furthemore, they have developed various positive career strategies relying
upon their 9ecialized technical qualifications and competitive abilities W hile
tranmational capitals are segnenting the Chinese labor market, they are al® influencing
the reconstruction of the cial structure in China-the emergence of the nev middle class

Keywords consenting obedience, fragnentation, middle class positive career
strategies, segnented labor market structure

Labor Solidarity in ContractM anufacturing: the Staff Cammittee Experiment
in Xinda Company as an Example Huang Yan 20

Abstract Swveatshops in the ContractM anufacturing g routed in the coastal area of South
China are closely related o the unique industrial ecosystem of multinational brand-name
productswith foreign cagpitals, local goverrments, and migrating workers The force of
globalization is changing the traditional model of labor protection Thispgper describesa
trade union exeriment stimulated by the transnational netvorks in a oontracted
manufactory in South China Unlike the Chinese comporatist model, this internal trade
union experment in Xinda Campany has been powerfully supported by the invesbor,
multinational brands and transnational advocacy networks The pgper attempts © discuss
the significance and lmitations of the intemal trade union model in the fom of staff
committee in promoting labor lidarity.
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