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To What Extent Can Trade Union Protect Rights

and Interests of Migrant Workers?
LIU Ai-yu FU Chun-hui & A La-tan

( Department of Sociology Peking University Beijing 100871 China)

Abstract: The third phase of China National Sample Survey(2010) on the Status of Women involving 1 522 migrant
workers shows that there is a significant correlation in many aspects between whether migrant workers are involved in the
trade union and labor rights. After controlling such elements as characteristics of work organization human capital and social
environment the workers involved in the Trade Union earn 23% more than non-participants. Their labor rights such as as—
signment of labor contract pension participation and health insurance participation are also significantly higher than non—
participants. This is more apparent for the migrant workers in non-state-owned sectors. Studies suggest that we should en—
hance the trade union building in the non-state-owned sectors to attract more migrant workers to join trade union and further
strengthen the role of trade union in protecting rights of migrant workers and finally enhance efforts on fostering trade union
organizations improving the living environment of trade union and promoting the consciousness of maintenance of rights for
migrant workers unions.
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