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An Analysis of Contingent Employment in Contemporary China

A La-tan and Liu Aiyu
(Department of Sociology, Peking University)

Abstract: Contingent employment is an important and longstanding issue of labor
study. The article focuses on the contingent employment phenomenon in Garment
industry as a labor intensive section of S city in east Zhejiang province. And the article
points out that the fact that the contingent employment presents in an organized feature
because of Chao gong organization emerging among the garment worker. As a result,
the organized contingent employment is causing a stabilizing trend of contingent
employment, which surely will bring quite big challenge both for garment industry
development and workers' right protection.

Key Words: Garment Industry; Chao Gong; Organizing Process; Contingent
Employment
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