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Study on Human Capital Family Responsibilities Acquisition of

Administrative Leadership
LIU Aiyu TONG Xin & FU Chun-hui

( Department of Sociology Peking University Beijing 100871 China)

Abstract: Studies on the influence factors for acquisition of higher level of administrative leadership and their effect on
gender issues reveal that (1) the basic trend in promoting administrative leaders is the importance attached to higher level
of education: since 1988 the quality of human capital has been bearing increasingly greater significance on the acquisition
of administrative leadership status on and above the rank of Division Directors and the female ones who receive smooth pro—
motion up the corresponding administrative hierarchy have similar quantity and quality of human capital to those of the male
counterparts; (2) family background characterized by parental education and other prenatal factors still exert significant
effects on the acquisition of higher administrative leadership especially for the female candidates yet their extent is smaller
than human capital; (3) social capital shows significant positive effect on both male and female administrative leaders in
their promotion which reminds us to be alert about the effect and interference from social relations and other unfair influ—
ence in promoting leaders; (4) for both male and female more family responsibilities are detrimental to the acquisition of
higher administrative leadership while identification to modern gender role facilitates such acquisition. Family responsibili—
ties exert great influence on female candidates than on the male ones in their acquisition of higher administrative leadership.

Key Words: administrative leadership; human capital; family responsibilities

55


http://link.cnki.net/cnkidoi/Index.aspx?FileName=jsxz201303010&LinkType=RE&Index=1&LKText=%5B1%5DWalder%2CAndrew+G%2E%2CBobai+Li%26Donald+J%2ETreiman%2E%E2%80%9CPolitics+and+Life+Chances+in+a+State2socialist+Regime%3ADual+Career+Paths+into+the+Urban+Chinese+Elite%2C1949to+1996%2E%E2%80%9DAmerican+Sociological+Review%2C2000%2E
http://link.cnki.net/cnkidoi/Index.aspx?FileName=jsxz201303010&LinkType=RE&Index=1&LKText=%5B1%5DWalder%2CAndrew+G%2E%2CBobai+Li%26Donald+J%2ETreiman%2E%E2%80%9CPolitics+and+Life+Chances+in+a+State2socialist+Regime%3ADual+Career+Paths+into+the+Urban+Chinese+Elite%2C1949to+1996%2E%E2%80%9DAmerican+Sociological+Review%2C2000%2E
http://link.cnki.net/cnkidoi/Index.aspx?FileName=jsxz201303010&LinkType=RE&Index=1&LKText=%5B1%5DWalder%2CAndrew+G%2E%2CBobai+Li%26Donald+J%2ETreiman%2E%E2%80%9CPolitics+and+Life+Chances+in+a+State2socialist+Regime%3ADual+Career+Paths+into+the+Urban+Chinese+Elite%2C1949to+1996%2E%E2%80%9DAmerican+Sociological+Review%2C2000%2E
http://link.cnki.net/cnkidoi/Index.aspx?FileName=jsxz201303010&LinkType=RE&Index=1&LKText=%5B1%5DWalder%2CAndrew+G%2E%2CBobai+Li%26Donald+J%2ETreiman%2E%E2%80%9CPolitics+and+Life+Chances+in+a+State2socialist+Regime%3ADual+Career+Paths+into+the+Urban+Chinese+Elite%2C1949to+1996%2E%E2%80%9DAmerican+Sociological+Review%2C2000%2E
http://link.cnki.net/cnkidoi/Index.aspx?FileName=jsxz201303010&LinkType=RE&Index=2&LKText=%5B2%5D%E6%9E%97%E5%8D%97%2C%E8%BE%B9%E7%87%95%E6%9D%B0%2E%E4%B8%AD%E5%9B%BD%E5%9F%8E%E5%B8%82%E4%B8%AD%E7%9A%84%E5%B0%B1%E4%B8%9A%E4%B8%8E%E5%9C%B0%E4%BD%8D%E8%8E%B7%E5%BE%97%E8%BF%87%E7%A8%8B%5BA%5D%2E%E8%BE%B9%E7%87%95%E6%9D%B0%2E%E5%B8%82%E5%9C%BA%E8%BD%AC%E5%9E%8B%E4%B8%8E%E7%A4%BE%E4%BC%9A%E5%88%86%E5%B1%82%3A%E7%BE%8E%E5%9B%BD%E7%A4%BE%E4%BC%9A%E5%AD%A6%E8%80%85%E5%88%86%E6%9E%90%E4%B8%AD%E5%9B%BD%5BC%5D%2E%E5%8C%97%E4%BA%AC%3A%E4%B8%89%E8%81%94%E4%B9%A6%E5%BA%97%2C2002%2E
http://link.cnki.net/cnkidoi/Index.aspx?FileName=jsxz201303010&LinkType=RE&Index=2&LKText=%5B2%5D%E6%9E%97%E5%8D%97%2C%E8%BE%B9%E7%87%95%E6%9D%B0%2E%E4%B8%AD%E5%9B%BD%E5%9F%8E%E5%B8%82%E4%B8%AD%E7%9A%84%E5%B0%B1%E4%B8%9A%E4%B8%8E%E5%9C%B0%E4%BD%8D%E8%8E%B7%E5%BE%97%E8%BF%87%E7%A8%8B%5BA%5D%2E%E8%BE%B9%E7%87%95%E6%9D%B0%2E%E5%B8%82%E5%9C%BA%E8%BD%AC%E5%9E%8B%E4%B8%8E%E7%A4%BE%E4%BC%9A%E5%88%86%E5%B1%82%3A%E7%BE%8E%E5%9B%BD%E7%A4%BE%E4%BC%9A%E5%AD%A6%E8%80%85%E5%88%86%E6%9E%90%E4%B8%AD%E5%9B%BD%5BC%5D%2E%E5%8C%97%E4%BA%AC%3A%E4%B8%89%E8%81%94%E4%B9%A6%E5%BA%97%2C2002%2E
http://link.cnki.net/cnkidoi/Index.aspx?FileName=jsxz201303010&LinkType=RE&Index=2&LKText=%5B2%5D%E6%9E%97%E5%8D%97%2C%E8%BE%B9%E7%87%95%E6%9D%B0%2E%E4%B8%AD%E5%9B%BD%E5%9F%8E%E5%B8%82%E4%B8%AD%E7%9A%84%E5%B0%B1%E4%B8%9A%E4%B8%8E%E5%9C%B0%E4%BD%8D%E8%8E%B7%E5%BE%97%E8%BF%87%E7%A8%8B%5BA%5D%2E%E8%BE%B9%E7%87%95%E6%9D%B0%2E%E5%B8%82%E5%9C%BA%E8%BD%AC%E5%9E%8B%E4%B8%8E%E7%A4%BE%E4%BC%9A%E5%88%86%E5%B1%82%3A%E7%BE%8E%E5%9B%BD%E7%A4%BE%E4%BC%9A%E5%AD%A6%E8%80%85%E5%88%86%E6%9E%90%E4%B8%AD%E5%9B%BD%5BC%5D%2E%E5%8C%97%E4%BA%AC%3A%E4%B8%89%E8%81%94%E4%B9%A6%E5%BA%97%2C2002%2E
http://link.cnki.net/cnkidoi/Index.aspx?FileName=jsxz201303010&LinkType=RE&Index=3&LKText=%5B3%5DLee%2CH%2EY%2EFrom+Revolutionary+Cadres+to+Party+Tech%2Dnocrats+in+Socialist+China%2CBerkeley%2CCA%3AUniversity+ofCalifornia+Press%2C1991%2E
http://link.cnki.net/cnkidoi/Index.aspx?FileName=jsxz201303010&LinkType=RE&Index=3&LKText=%5B3%5DLee%2CH%2EY%2EFrom+Revolutionary+Cadres+to+Party+Tech%2Dnocrats+in+Socialist+China%2CBerkeley%2CCA%3AUniversity+ofCalifornia+Press%2C1991%2E
http://link.cnki.net/cnkidoi/Index.aspx?FileName=jsxz201303010&LinkType=RE&Index=3&LKText=%5B3%5DLee%2CH%2EY%2EFrom+Revolutionary+Cadres+to+Party+Tech%2Dnocrats+in+Socialist+China%2CBerkeley%2CCA%3AUniversity+ofCalifornia+Press%2C1991%2E
http://link.cnki.net/cnkidoi/Index.aspx?FileName=jsxz201303010&LinkType=RE&Index=4&LKText=%5B4%5DWolf+Wendy+C%2Eand+Neil+D%2EFligstein%2ESex+andAu%2Dthority+in+the+Workplace%3AThe+Causes+of+Sexual+Ine%2Dquality%2EAm+er+ican+Sociological+Review%282%29%2C1979%2E
http://link.cnki.net/cnkidoi/Index.aspx?FileName=jsxz201303010&LinkType=RE&Index=4&LKText=%5B4%5DWolf+Wendy+C%2Eand+Neil+D%2EFligstein%2ESex+andAu%2Dthority+in+the+Workplace%3AThe+Causes+of+Sexual+Ine%2Dquality%2EAm+er+ican+Sociological+Review%282%29%2C1979%2E
http://link.cnki.net/cnkidoi/Index.aspx?FileName=jsxz201303010&LinkType=RE&Index=4&LKText=%5B4%5DWolf+Wendy+C%2Eand+Neil+D%2EFligstein%2ESex+andAu%2Dthority+in+the+Workplace%3AThe+Causes+of+Sexual+Ine%2Dquality%2EAm+er+ican+Sociological+Review%282%29%2C1979%2E
http://link.cnki.net/cnkidoi/Index.aspx?FileName=jsxz201303010&LinkType=RE&Index=5&LKText=%5B5%5DHuffman+Matt+L%2Eand+PhilipN%2ECohen%2EOccupationalSegregation+and+the+Gender+Gap+in+Workplace+Author%2Dity%3ANational+versus+Local+Labor+Markets%2ESociologicalForum%28Ma%29%2C2004%2E
http://link.cnki.net/cnkidoi/Index.aspx?FileName=jsxz201303010&LinkType=RE&Index=5&LKText=%5B5%5DHuffman+Matt+L%2Eand+PhilipN%2ECohen%2EOccupationalSegregation+and+the+Gender+Gap+in+Workplace+Author%2Dity%3ANational+versus+Local+Labor+Markets%2ESociologicalForum%28Ma%29%2C2004%2E
http://link.cnki.net/cnkidoi/Index.aspx?FileName=jsxz201303010&LinkType=RE&Index=5&LKText=%5B5%5DHuffman+Matt+L%2Eand+PhilipN%2ECohen%2EOccupationalSegregation+and+the+Gender+Gap+in+Workplace+Author%2Dity%3ANational+versus+Local+Labor+Markets%2ESociologicalForum%28Ma%29%2C2004%2E
http://link.cnki.net/cnkidoi/Index.aspx?FileName=jsxz201303010&LinkType=RE&Index=5&LKText=%5B5%5DHuffman+Matt+L%2Eand+PhilipN%2ECohen%2EOccupationalSegregation+and+the+Gender+Gap+in+Workplace+Author%2Dity%3ANational+versus+Local+Labor+Markets%2ESociologicalForum%28Ma%29%2C2004%2E
http://link.cnki.net/cnkidoi/Index.aspx?FileName=jsxz201303010&LinkType=RE&Index=6&LKText=%5B6%5D%E6%9E%97%E5%8D%97%2E%E7%A4%BE%E4%BC%9A%E8%B5%84%E6%9C%AC%E5%85%B3%E4%BA%8E%E7%A4%BE%E4%BC%9A%E7%BB%93%E6%9E%84%E4%B8%8E%E8%A1%8C%E5%8A%A8%E7%9A%84%E7%90%86%E8%AE%BA%5BM%5D%2E%E5%BC%A0%E7%A3%8A%E8%AF%91%2E%E4%B8%8A%E6%B5%B7%3A%E4%B8%8A%E6%B5%B7%E4%BA%BA%E6%B0%91%E5%87%BA%E7%89%88%E7%A4%BE%2C2005%2E
http://link.cnki.net/cnkidoi/Index.aspx?FileName=jsxz201303010&LinkType=RE&Index=6&LKText=%5B6%5D%E6%9E%97%E5%8D%97%2E%E7%A4%BE%E4%BC%9A%E8%B5%84%E6%9C%AC%E5%85%B3%E4%BA%8E%E7%A4%BE%E4%BC%9A%E7%BB%93%E6%9E%84%E4%B8%8E%E8%A1%8C%E5%8A%A8%E7%9A%84%E7%90%86%E8%AE%BA%5BM%5D%2E%E5%BC%A0%E7%A3%8A%E8%AF%91%2E%E4%B8%8A%E6%B5%B7%3A%E4%B8%8A%E6%B5%B7%E4%BA%BA%E6%B0%91%E5%87%BA%E7%89%88%E7%A4%BE%2C2005%2E
http://link.cnki.net/cnkidoi/Index.aspx?FileName=jsxz201303010&LinkType=RE&Index=7&LKText=%5B7%5DGranovetter%2CM%2E1974%2EGetting+a+Job%3AA+Study+of+Contactsand+Careers%2ECambridge%2CMA%3AHarvard+University+Press%2E
http://link.cnki.net/cnkidoi/Index.aspx?FileName=jsxz201303010&LinkType=RE&Index=7&LKText=%5B7%5DGranovetter%2CM%2E1974%2EGetting+a+Job%3AA+Study+of+Contactsand+Careers%2ECambridge%2CMA%3AHarvard+University+Press%2E
http://link.cnki.net/cnkidoi/Index.aspx?FileName=jsxz201303010&LinkType=RE&Index=8&LKText=%5B8%5D%E8%BE%B9%E7%87%95%E6%9D%B0%2C%E5%BC%A0%E6%96%87%E5%AE%8F%2E%E7%BB%8F%E6%B5%8E%E4%BD%93%E5%88%B6%E3%80%81%E7%A4%BE%E4%BC%9A%E7%BD%91%E7%BB%9C%E4%B8%8E%E8%81%8C%E4%B8%9A%E6%B5%81%E5%8A%A8%5BJ%5D%2E%E4%B8%AD%E5%9B%BD%E7%A4%BE%E4%BC%9A%E7%A7%91%E5%AD%A6%2C2011%2C%282%29%2E
http://link.cnki.net/cnkidoi/Index.aspx?FileName=jsxz201303010&LinkType=RE&Index=8&LKText=%5B8%5D%E8%BE%B9%E7%87%95%E6%9D%B0%2C%E5%BC%A0%E6%96%87%E5%AE%8F%2E%E7%BB%8F%E6%B5%8E%E4%BD%93%E5%88%B6%E3%80%81%E7%A4%BE%E4%BC%9A%E7%BD%91%E7%BB%9C%E4%B8%8E%E8%81%8C%E4%B8%9A%E6%B5%81%E5%8A%A8%5BJ%5D%2E%E4%B8%AD%E5%9B%BD%E7%A4%BE%E4%BC%9A%E7%A7%91%E5%AD%A6%2C2011%2C%282%29%2E
http://link.cnki.net/cnkidoi/Index.aspx?FileName=jsxz201303010&LinkType=RE&Index=9&LKText=%5B9%5D%E5%91%A8%E7%8E%89%2E%E7%A4%BE%E4%BC%9A%E7%BD%91%E7%BB%9C%E8%B5%84%E6%9C%AC%E4%B8%8E%E5%B9%B2%E9%83%A8%E8%81%8C%E4%B8%9A%E5%9C%B0%E4%BD%8D%E8%8E%B7%E5%BE%97%5BJ%5D%2E%E7%A4%BE%E4%BC%9A%2C2006%2C%281%29%2E
http://link.cnki.net/cnkidoi/Index.aspx?FileName=jsxz201303010&LinkType=RE&Index=9&LKText=%5B9%5D%E5%91%A8%E7%8E%89%2E%E7%A4%BE%E4%BC%9A%E7%BD%91%E7%BB%9C%E8%B5%84%E6%9C%AC%E4%B8%8E%E5%B9%B2%E9%83%A8%E8%81%8C%E4%B8%9A%E5%9C%B0%E4%BD%8D%E8%8E%B7%E5%BE%97%5BJ%5D%2E%E7%A4%BE%E4%BC%9A%2C2006%2C%281%29%2E
http://link.cnki.net/cnkidoi/Index.aspx?FileName=jsxz201303010&LinkType=RE&Index=10&LKText=%5B10%5DFarida+Jalalzai+and+Mona+Lena+Krook%2EBeyond+Hillaryand+Benazir%3AWomen%27s+Political+Leadership+World%2Dwide%2EInternational+Political+Science+Review%2CVol%2E31%2CNo%2E1%28January%29%2C2010%2E
http://link.cnki.net/cnkidoi/Index.aspx?FileName=jsxz201303010&LinkType=RE&Index=10&LKText=%5B10%5DFarida+Jalalzai+and+Mona+Lena+Krook%2EBeyond+Hillaryand+Benazir%3AWomen%27s+Political+Leadership+World%2Dwide%2EInternational+Political+Science+Review%2CVol%2E31%2CNo%2E1%28January%29%2C2010%2E
http://link.cnki.net/cnkidoi/Index.aspx?FileName=jsxz201303010&LinkType=RE&Index=10&LKText=%5B10%5DFarida+Jalalzai+and+Mona+Lena+Krook%2EBeyond+Hillaryand+Benazir%3AWomen%27s+Political+Leadership+World%2Dwide%2EInternational+Political+Science+Review%2CVol%2E31%2CNo%2E1%28January%29%2C2010%2E
http://link.cnki.net/cnkidoi/Index.aspx?FileName=jsxz201303010&LinkType=RE&Index=10&LKText=%5B10%5DFarida+Jalalzai+and+Mona+Lena+Krook%2EBeyond+Hillaryand+Benazir%3AWomen%27s+Political+Leadership+World%2Dwide%2EInternational+Political+Science+Review%2CVol%2E31%2CNo%2E1%28January%29%2C2010%2E
http://link.cnki.net/cnkidoi/Index.aspx?FileName=jsxz201303010&LinkType=RE&Index=11&LKText=%5B11%5D%E6%9D%8E%E5%BF%A0%E8%B7%AF%2E%E5%B7%A5%E4%BD%9C%E6%9D%83%E5%A8%81%E5%B1%82%E7%9A%84%E6%80%A7%E5%88%AB%E5%B7%AE%E8%B7%9D%E5%8F%8A%E5%BD%B1%E5%93%8D%E5%9B%A0%E7%B4%A0%E7%9B%91%E7%AE%A1%E6%9D%83%E5%A8%81%E7%9A%84%E8%A7%86%E8%A7%92%5BJ%5D%2E%E7%A4%BE%E4%BC%9A%2C2011%2C%282%29%2E
http://link.cnki.net/cnkidoi/Index.aspx?FileName=jsxz201303010&LinkType=RE&Index=11&LKText=%5B11%5D%E6%9D%8E%E5%BF%A0%E8%B7%AF%2E%E5%B7%A5%E4%BD%9C%E6%9D%83%E5%A8%81%E5%B1%82%E7%9A%84%E6%80%A7%E5%88%AB%E5%B7%AE%E8%B7%9D%E5%8F%8A%E5%BD%B1%E5%93%8D%E5%9B%A0%E7%B4%A0%E7%9B%91%E7%AE%A1%E6%9D%83%E5%A8%81%E7%9A%84%E8%A7%86%E8%A7%92%5BJ%5D%2E%E7%A4%BE%E4%BC%9A%2C2011%2C%282%29%2E
http://link.cnki.net/cnkidoi/Index.aspx?FileName=jsxz201303010&LinkType=RE&Index=1&LKText=%5B1%5DWalder%2CAndrew+G%2E%2CBobai+Li%26Donald+J%2ETreiman%2E%E2%80%9CPolitics+and+Life+Chances+in+a+State2socialist+Regime%3ADual+Career+Paths+into+the+Urban+Chinese+Elite%2C1949to+1996%2E%E2%80%9DAmerican+Sociological+Review%2C2000%2E
http://link.cnki.net/cnkidoi/Index.aspx?FileName=jsxz201303010&LinkType=RE&Index=2&LKText=%5B2%5D%E6%9E%97%E5%8D%97%2C%E8%BE%B9%E7%87%95%E6%9D%B0%2E%E4%B8%AD%E5%9B%BD%E5%9F%8E%E5%B8%82%E4%B8%AD%E7%9A%84%E5%B0%B1%E4%B8%9A%E4%B8%8E%E5%9C%B0%E4%BD%8D%E8%8E%B7%E5%BE%97%E8%BF%87%E7%A8%8B%5BA%5D%2E%E8%BE%B9%E7%87%95%E6%9D%B0%2E%E5%B8%82%E5%9C%BA%E8%BD%AC%E5%9E%8B%E4%B8%8E%E7%A4%BE%E4%BC%9A%E5%88%86%E5%B1%82%3A%E7%BE%8E%E5%9B%BD%E7%A4%BE%E4%BC%9A%E5%AD%A6%E8%80%85%E5%88%86%E6%9E%90%E4%B8%AD%E5%9B%BD%5BC%5D%2E%E5%8C%97%E4%BA%AC%3A%E4%B8%89%E8%81%94%E4%B9%A6%E5%BA%97%2C2002%2E
http://link.cnki.net/cnkidoi/Index.aspx?FileName=jsxz201303010&LinkType=RE&Index=3&LKText=%5B3%5DLee%2CH%2EY%2EFrom+Revolutionary+Cadres+to+Party+Tech%2Dnocrats+in+Socialist+China%2CBerkeley%2CCA%3AUniversity+ofCalifornia+Press%2C1991%2E
http://link.cnki.net/cnkidoi/Index.aspx?FileName=jsxz201303010&LinkType=RE&Index=4&LKText=%5B4%5DWolf+Wendy+C%2Eand+Neil+D%2EFligstein%2ESex+andAu%2Dthority+in+the+Workplace%3AThe+Causes+of+Sexual+Ine%2Dquality%2EAm+er+ican+Sociological+Review%282%29%2C1979%2E
http://link.cnki.net/cnkidoi/Index.aspx?FileName=jsxz201303010&LinkType=RE&Index=5&LKText=%5B5%5DHuffman+Matt+L%2Eand+PhilipN%2ECohen%2EOccupationalSegregation+and+the+Gender+Gap+in+Workplace+Author%2Dity%3ANational+versus+Local+Labor+Markets%2ESociologicalForum%28Ma%29%2C2004%2E
http://link.cnki.net/cnkidoi/Index.aspx?FileName=jsxz201303010&LinkType=RE&Index=6&LKText=%5B6%5D%E6%9E%97%E5%8D%97%2E%E7%A4%BE%E4%BC%9A%E8%B5%84%E6%9C%AC%E5%85%B3%E4%BA%8E%E7%A4%BE%E4%BC%9A%E7%BB%93%E6%9E%84%E4%B8%8E%E8%A1%8C%E5%8A%A8%E7%9A%84%E7%90%86%E8%AE%BA%5BM%5D%2E%E5%BC%A0%E7%A3%8A%E8%AF%91%2E%E4%B8%8A%E6%B5%B7%3A%E4%B8%8A%E6%B5%B7%E4%BA%BA%E6%B0%91%E5%87%BA%E7%89%88%E7%A4%BE%2C2005%2E
http://link.cnki.net/cnkidoi/Index.aspx?FileName=jsxz201303010&LinkType=RE&Index=7&LKText=%5B7%5DGranovetter%2CM%2E1974%2EGetting+a+Job%3AA+Study+of+Contactsand+Careers%2ECambridge%2CMA%3AHarvard+University+Press%2E
http://link.cnki.net/cnkidoi/Index.aspx?FileName=jsxz201303010&LinkType=RE&Index=8&LKText=%5B8%5D%E8%BE%B9%E7%87%95%E6%9D%B0%2C%E5%BC%A0%E6%96%87%E5%AE%8F%2E%E7%BB%8F%E6%B5%8E%E4%BD%93%E5%88%B6%E3%80%81%E7%A4%BE%E4%BC%9A%E7%BD%91%E7%BB%9C%E4%B8%8E%E8%81%8C%E4%B8%9A%E6%B5%81%E5%8A%A8%5BJ%5D%2E%E4%B8%AD%E5%9B%BD%E7%A4%BE%E4%BC%9A%E7%A7%91%E5%AD%A6%2C2011%2C%282%29%2E
http://link.cnki.net/cnkidoi/Index.aspx?FileName=jsxz201303010&LinkType=RE&Index=9&LKText=%5B9%5D%E5%91%A8%E7%8E%89%2E%E7%A4%BE%E4%BC%9A%E7%BD%91%E7%BB%9C%E8%B5%84%E6%9C%AC%E4%B8%8E%E5%B9%B2%E9%83%A8%E8%81%8C%E4%B8%9A%E5%9C%B0%E4%BD%8D%E8%8E%B7%E5%BE%97%5BJ%5D%2E%E7%A4%BE%E4%BC%9A%2C2006%2C%281%29%2E
http://link.cnki.net/cnkidoi/Index.aspx?FileName=jsxz201303010&LinkType=RE&Index=10&LKText=%5B10%5DFarida+Jalalzai+and+Mona+Lena+Krook%2EBeyond+Hillaryand+Benazir%3AWomen%27s+Political+Leadership+World%2Dwide%2EInternational+Political+Science+Review%2CVol%2E31%2CNo%2E1%28January%29%2C2010%2E
http://link.cnki.net/cnkidoi/Index.aspx?FileName=jsxz201303010&LinkType=RE&Index=11&LKText=%5B11%5D%E6%9D%8E%E5%BF%A0%E8%B7%AF%2E%E5%B7%A5%E4%BD%9C%E6%9D%83%E5%A8%81%E5%B1%82%E7%9A%84%E6%80%A7%E5%88%AB%E5%B7%AE%E8%B7%9D%E5%8F%8A%E5%BD%B1%E5%93%8D%E5%9B%A0%E7%B4%A0%E7%9B%91%E7%AE%A1%E6%9D%83%E5%A8%81%E7%9A%84%E8%A7%86%E8%A7%92%5BJ%5D%2E%E7%A4%BE%E4%BC%9A%2C2011%2C%282%29%2E

