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Job Satisfactior a Camparison between M igrant

Laborers and City W orkers
LIU Airyu CHEN Y an-xun

('Sociological D eparm ent of Beijing Un versity Beijng 100871, Ch na)

Abstract A ccording to the questbnnaire of 12 enterprises n China on January 2008 we can see that job satisfaction
ofm rant hbores is higher than cityw otkers The factors related to he satisfacton are enterprse ownershp amenberof
labor unbn, profession and age The difference in their satisfaction results from different references and thereforg canes
different“ rehtive satsfacton”. However existing relative satisfaction w ill change continuously according o the spread of
modem concept of equality and change of socal stucture
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