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ABSTRACTS

The Multi-dimensional Measurement of Disability Social Organizations’ Vitality and Its
Policy Implication: A Pragmatic Analysis of a National Sampling Survey
Yang Yunyuan, Lu Bingzhe, Liu Neng - 4 -

As a major social agency aiming at promoting the wellbeing of people with disabilities,
disability social organizations’ level of organizational vitality could have a huge impact on the
inclusiveness and equality of the public service system designed for disabled persons. By
constructing a six-dimension measurement of vitality, centering on business load, resource
mobilization, impact and identity, innovation, organizational resilience, and organizational
autonomy, we have conducted a national sampling survey targeting disability social organizations.
Our data show that the level of vitality of Chinese disability social organizations diverge to a certain
extent. Except for some leading ones who get high scores in dimensions such as resource
mobilization and social impact, most of the Chinese disability social organizations receive low
scores in especially dimensions such as resource mobilization, innovation, and autonomy. Based
on this finding, we suggest a policy turn from the strategy of “vitality stimulating” to the one of
“capability cultivating” , in order to advocate for a sustainable development for Chinese disability
social organizations by promoting a heavy investment on a capability-construction-centered support

mechanism.

Legitimacy Construction and Autonomy Enhancement; The Vitality Mechanism of Rural
Social Organizations Serving People with Disabilities; A Case Study of Organization A
Wang Fuguo, Xie Xiangqian, Liv Zhangi - 19 -

Rural social organizations that serve people with disabilities are a crucial component of the
disability service system and play a key role in rural areas. However, they are often small in
number and scale, facing the challenge of limited organizational vitality. This study conducts a
case study of a representative organization, outlining its capacities for survival, development, and
regeneration across three growth stages. These capacities are characterized by steadfast
commitment ( “endurance” ), an inclusive organizational atmosphere ( “tolerance” ), grounded
service delivery ( “practicality” ), diverse resource acquisition channels (“multiplicity” ), and
continuous innovation ( “adaptability” ). Grounded in an analytical framework of organizational
vitality and the interplay between legitimacy and autonomy, this study finds that in the rural
context, these organizations build legitimacy through adherence to their mission, inclusion of
disabled members, and effective service delivery. Concurrently, they enhance autonomy via
localized service provision, organizational innovation, and diversified resource acquisition. These
two dimensions interact and reinforce each other, ultimately fostering organizational vitality.

However, autonomy enhancement as a vitality mechanism has its inherent limitations. These
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